
  
 

Role Profile 
 
 

Job title  
Deputy Pro-Vice Chancellor 
for Research and 
Knowledge Exchange 

Job family and 
level 

This is a leadership role open to 
Research & Teaching at Level 
7(0.8FTE) 

School/ 
Department 

Registrar’s Office Location University Park Campus 

Purpose of role 
 
The key purpose of this role is to assist the PVC for Research and Knowledge Exchange (R&KE) in the 
development, implementation and delivery of the University’s overarching Research Strategy including 
major projects and initiatives in support of the statutory reporting requirements Research and 
Knowledge Exchange, and compliance with research applicable concordats and policies. 
 
The Deputy PVC for Research and Knowledge Exchange will be expected to maintain a University-wide 
perspective in all activities and will provide visible leadership of enhancement activity and professional 
development to the academic community. 
 

 
Main responsibilities 
(Primary accountabilities and responsibilities expected to fulfil the role) 

% time  
per 
year 

1 

Strategic Leadership of Academic Support to the PVC R&KE  
 
▪ Lead on the development of our research environment and support researchers 

across the entire University in realising their ambitions to deliver world class 
research. 

▪ Oversight of institutional metrics and KPIs provide academic vision and leadership 
required to help refine and deliver our Research and Knowledge Exchange Strategic 
Development Plans (SDP).  

▪ Ensure that research is consistently of a high standard; supporting outputs and 
impact at a high level and quality to ensure that the University will be successful in 
new assessment criteria. 

▪ Lead on the development and implementation of specific policies and projects; 
engage key stakeholders and partners; and promote research excellence amongst 
our research community. 

▪ Provide academic input to colleagues in R&I to ensure that our plans and policies 
are fit for purpose and aligned with both University strategy and regulatory 
requirements. 

▪ Support the development of a research culture that promotes excellence as well as 
equality, diversity and inclusion. 

30%  

2 

Research and Knowledge Exchange Strategy Delivery   
 
▪ Play a leadership role in knowledge exchange by supporting business engagement, 

liaising with stakeholders where research is undertaken in partnership, or for 
industry, and drive public and policy engagement. 

30%  
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▪ Provide expertise and leadership in the delivery and monitoring of the KE Strategic 
Delivery Plan and the Research Strategy to deliver transformational change in 
research culture and performance. 

▪ Devise, monitor and ensure delivery of performance objectives that are then driven 
down through Faculties and Schools in partnership with Faculty APVCs for R&KE. 

▪ Work in partnership with the Director of R&I to ensure that data and support is 
provided to Faculties and Schools to drive improvements in performance and 
targets. 

▪ Lead (Chair) appropriate governance committees to develop and monitor the 
delivery and support the performance improvement of the KE Strategic 
Delivery Plan and the Research Strategy. 

▪ Provide a high level of leadership and co-ordination, in partnership with the Director 
of R&I to bring the academic community and the R&I teams together to deliver the 
KE Strategic Delivery Plan and the Research Strategy. 

▪ Lead and support significant and large-scale research bids working with multi-
stakeholders from across the University to ensure that the strongest cases are 
successful. 

3 

Partnership Working  
 
▪ Build strong relationships with the Director of R&I to support delivery of RKE 

strategy. 
▪ Support the Faculty APVCs and Head of the Researcher Academy to enable 

development of effective strategies and policies for the PGR community. 
▪ Work with the Vice-Provosts for Research and Knowledge Exchange at the UNNC 

and UNMC, the Faculty APVCS and Directors, to ensure the efficient and effective 
implementation of activity aligned to the KE Strategic Delivery Plan and the 
Research Strategy and the regular monitoring of progress against the key 
performance indicators and metrics. 

▪ Work with the Director of R&I and the Faculty APVCS to develop robust business 
cases for the delivery of University wide initiatives to delivery Research and KE 
strategy. 

▪ Support the Faculties, and their Schools, to develop policy and practice in response 
to key performance indicators and metrics relevant to the Research Strategy and 
the REF. 

▪ Support the PVC R&KE in building good partnerships with the multi-layers of 
funding bodies, Government departments, research policy organisations, 
stakeholders and partners. 

▪ Support the PVC R&KE in building strategic and significant international 
partnerships. 

15%  

4 

Research Culture Development 
 
▪ Take an active leadership role to drive effective cultural change to ensure the vision 

and values in the University strategy are achieved.  Ensure the University 
maximises the potential and develops the talents of all staff. 

▪ Support the development of a research culture that promotes excellence as well as 
equality, diversity and inclusion. 

▪ To lead initiatives in promoting equality, diversity and inclusion into all aspects of the 
implementation of the University’s research vision. 

15% 

5 Financial Management  5%  
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▪ Manage budgets relevant to the portfolio to maximise activity in line with University 

priorities and strategy, as specified. 

6 
Other duties commensurate with level of the role  
 
▪ Represent the University as required with external partners and at external events. 

5% 

 
 

Knowledge, Skills, Qualifications and Experience 
 

 Essential 

Skills 

▪ Ability to demonstrate effective leadership and management skills. 
▪ Excellent judgment and ability to think creatively. 
▪ Proven interpersonal skills, demonstrating the ability to negotiate, influence, and 

motivate others. 
▪ A confident presenter with the ability to communicate in a large range of formal 

and informal settings.  
▪ Strong analytical and problem-solving skills. 
▪ Resilience, with an ability to cope with pressure and conflicting demands. 
▪ Passion to promote excellence in all we do at the University and a commitment to 

enhancing its quality and reputation. 
▪ An effective ambassador for the University demonstrating skills for public 

speaking, teamwork, networking and relationship building.  
▪ Demonstrable commitment to equality of opportunity for both staff and students. 
▪ Ability to work with and influence a wide range of people from different 

backgrounds within and outside the University. 

Knowledge 
and 
experience 

▪ Good knowledge of the University and its research and knowledge exchange 
activities, and management structures. 

▪ A comprehensive understanding of the research and knowledge exchange issues 
facing the sector. 

▪ Proven track record of successful management, both strategically and 
operationally, of a Faculty, School, Department, or other academic unit, or have 
successfully led a key University-wide or externally funded initiative. 

▪ Demonstrable successful project management experience. 
▪ A successful record of undertaking academic administrative roles at a senior level 

and a proven track record of delivery. 
▪ A recognised profile of significant personal achievement in leading research 

projects with a credible publication record.  
▪ Demonstrable personal and professional commitment to the University’s vision, 

strategy and values. 

Qualifications, 
certification 
and training 
(relevant to 
role) 

▪ A higher degree, PhD or professional doctorate in a relevant academic area. 
▪ A record of active membership or affiliation with relevant external bodies: for 

example, Advance HE. 
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The University of Nottingham is focused on embedding equality, diversity and 
inclusion in all that we do. As part of this, we welcome a diverse population to 
join our work force and therefore encourage applicants from all communities, 
particularly those with protected characteristics under the Equality Act 2010. 

 

The University is a signatory of the Declaration on Research Assessment 
(DORA). As such we commit to focus on the scientific content of publications 
(where requested or provided as part of the recruitment and selection 
process) as a basis for review of quality, and consideration of value and 
impact of research conducted, rather than any proxy measures such as 
Journal Impact Factor. 

Expectations and Behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Role models the highest ethical standards to cultivate a collaborative 
workplace that develops talent and enhances wellbeing, whilst also 
balancing the needs of the various stakeholders. 

Taking ownership Translates the vision into a strategy for own area, enabling people to take 
the right action for the wider organisation. Can resolve complex 
problems, balancing the needs of varied stakeholders. 

Forward thinking Always has the overall strategic goal in mind, manages to stimulate agile 
and forward thinking in others, motivating them and giving them the 
confidence to drive for continuous improvement. 

Professional pride Goal is to be best in class; ensuring this can be achieved in line with 
long-term strategy regardless of short-term challenges. Supports people 
to do what is best for both the organisation and the department. 

Always inclusive Promotes how collaboration and positive partnerships are essential to 
success, constantly looking ahead to explore how to involve other 
potential stakeholders. 
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Key relationships with others 

 

In addition, there will be important relationships with the wider community, as outlined in the Role 
Profile and specifically the APVC for Teaching Learning to ensure that there is engagement with 
research-based teaching.  

Key stakeholder 
relationships

Role holder

Line manager PVC R&KE

DPVC

R&KE

Director of 
R&I and 

R&I team 

FAPVCs, 
Directors

External 
Partners


